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Educator Preparation Programs (TCLaWE) 

Agenda
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Overview of the Maryland 
Longitudinal Data System 
Center
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WHAT does the MLDS Center do?
● Independent state agency that develops and maintains a data 

system containing student and workforce data from all levels of 
public education, child and youth services, and the State’s 
workforce.

● Generate timely and accurate information about student 
performance that can be used to improve the State’s education 
system and guide decision makers at all levels. 



HOW is the MLDS Center Governed?

MLDS Governing 
Board

● Established in state 
law for creating 
and managing the 
MLDS

● 15 Member Board
● Composition of 

Board ensures the 
success of the 
MLDS 



WHAT Data are Collected?
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Data Inventory

https://mldscenter.maryland.gov/DataInventory.html
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HOW is the MLDS Center Organized?



Research Agenda
Research Categories

● Pathways & Pipelines: The entry, transition, and 

exit points students take into specific education, 

service and labor sectors.  

● Educational, Service & Workforce Outcomes: 

Student-level and/or institutional-level 

characteristics and the importance of these 

characteristics in predicting outcomes.

● Program & Policy Evaluations: Determines 

whether a given program or policy has been 

successful.

● Methodological Inquiries: Improves the 

selection and application of research and 

statistical methods when using MLDS data.  

https://mldscenter.maryland.gov/egov/Publications/ResearchAgenda_FINALAPPROVED.pdf
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https://mldscenter.maryland.gov/CenterOutput.html

https://mldscenter.maryland.gov/CenterOutput.html


Educator Landscape in 
Maryland
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Educator Preparation Completers Entering 
Maryland Public Schools as Teachers
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Source: Maryland Longitudinal Data System Center.  (2025)  2025 Report: Progress in Increasing the Preparation and Diversity of 
Teacher Candidates and New Teachers.  Baltimore, Maryland.

Between 69% and 83% 
of Educator’s prepared 
in Maryland are teaching 
at Maryland public 
schools within 3 years of 
completion
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Supporting Teacher Production 
in the State of Maryland
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Maryland Education Pipeline to Maryland Public  
School Teaching

Maryland Public High 
School Graduates

Teacher Academy  
of Maryland 

Associate’s Art in 
Teaching Enrollee

Maryland  Public 
School Teacher

~60,000 / year

~20 / year

~250 / year

~70 / year

Maryland Community 
College Graduates

Associate’s Art in 
Teaching Graduate

Maryland Public 
School Teacher

~450 / year

Bachelor’s 
Degree

~300 / year

~210 / year

~12,800 / year



Maryland Education Pipeline to Maryland Public  
School Teaching
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Source: Maryland Longitudinal Data System Center.  (2024)  2024 Report: Progress in Increasing the Preparation and Diversity of 
Teacher Candidates and New Teachers.  Baltimore, Maryland.



Using Maryland’s SLDS to 
Strengthen and Diversify the 
Teacher Workforce 
(Institute of Education Sciences (R305S240013))
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Using Maryland’s SLDS to Strengthen and 
Diversify the Teacher Workforce

● Research to inform state and local strategies to expand 
and diversify the teacher pipeline.

○ Increase production of teachers of color 
○ Remove obstacles for Maryland high school graduates of 

color to enter the teaching profession

● Develop dashboards to disseminate results.
○ Points of entry and exit for high school graduates 

■ Common pathways into teaching for teachers of color

○ Identify points for potential expansions in the teacher 
pipeline, and common points of leakage or blockage.
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The Approach!
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Forward Mapping:  How we EXPECT
teachers to be produced!



Educator Preparation Pipeline 
is Complex
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Maryland 
State 

Department of 
Education Local 

Education 
Agencies 

(24)

Maryland 
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Postsecondary 
Institutions 

(21 + 16)
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https://marylandpublicschools.org/about/documents/dee/programapproval/map/map-traditional-preparation-directory-a.pdf
https://marylandpublicschools.org/about/documents/dee/programapproval/map/map-traditional-preparation-directory-a.pdf
https://marylandpublicschools.org/about/Documents/DEE/ProgramApproval/MAAPP/Alternative-Preparation-Program-Directory-A.pdf
https://marylandpublicschools.org/about/Documents/DEE/ProgramApproval/MAAPP/Alternative-Preparation-Program-Directory-A.pdf
https://mhec.maryland.gov/institutions_training/Pages/acadaff/programreview.aspx
https://marylandpublicschools.org/about/Documents/DEE/ProgramApproval/MAAPP/Alternative-Preparation-Program-Directory-A.pdf
https://marylandpublicschools.org/about/Documents/DEE/ProgramApproval/MAAPP/Alternative-Preparation-Program-Directory-A.pdf
https://marylandpublicschools.org/about/Documents/DEE/ProgramApproval/MAAPP/Alternative-Preparation-Program-Directory-A.pdf
https://marylandpublicschools.org/about/documents/dee/certification/msde-rtap-standards-signed-a.pdf
https://marylandpublicschools.org/about/documents/dee/certification/msde-rtap-standards-signed-a.pdf
https://labor.maryland.gov/whatsnews/govmooreteacherapprenticeship.shtml#:~:text=Maryland's%20first%20state%2Dsponsored%20registered%20apprenticeship%20program%20for,Association%20*%20The%20Maryland%20Department%20of%20Labor


Forward Mapping:  
Key Stages of the Expected Pathway from 
High School
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Maryland Four-
Year 

Institution

Maryland 
Community 

College

Maryland 
College 

Graduate / 
Completer

Teacher 
Academy of 

Maryland

Educator 
Rising

Maryland 
Four-Year 
Institution

Certification / 
Licensure

Public High 
School 

Graduate

Private High 
School 

Graduates

Applies to 
School > LEA > 

MSDE

Local School 
Systems

Apprentice 
Programs



Forward Mapping:  Are the data collected? Are 
the data in the system?
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Data AvailablePathway Entry Point

± High School Graduates (Public-Yes, Private-No)

✓ Teacher Academy of Maryland 

± Educator Rising (Towson University)

1 Maryland High 
Schools

✓ College Enrollments 

✓ College Graduates

± Alternative Preparation Programs & Apprentice

✓ Associate of Art in Teaching 

2 Maryland 
Community 
Colleges

✓ College Enrollments (Transfers & Non-Degree)

± College Graduates/Completers 

± Educator Preparation Majors

3 Maryland Four-Year 
Institutions

4
± Licenses/Certifications

X Applications for Licensure/Certifications

Certification / 
Licensure



The Approach - Part 2!
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Backward Mapping:  How ARE
teachers produced?



The backward map --

What hidden pathways were producing teachers?
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College Majors or 
Courses (Alternative  

Majors)

Labor Sectors 
(Career Changers)

Staffing Positions 
(Promotions)

How can we build (and expand) the pathway for persisters!



What data exist that could reveal hidden 
teacher production pathways?
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Source:  MLDS (n.d), Bachelor's Degree Graduates from Maryland Four-Year Colleges and Universities Employed as Novice Teachers 
in Maryland Public Schools in the First Year Following Graduation.

The backward map -- Where did 
teachers come from?  How can I 
disaggregate their origins to inform 
hidden pathways?



Using Maryland’s SLDS to Strengthen and 
Diversify the Teacher Workforce

● Research to inform state and local strategies to expand 
and diversify the teacher pipeline.

○ Increase production of teachers of color 
○ Remove obstacles for Maryland high school graduates of 

color to enter the teaching profession

● Develop dashboards to disseminate results.
○ Points of entry and exit for high school graduates 

■ Common pathways into teaching for teachers of color

○ Identify points for potential expansions in the teacher 
pipeline, and common points of leakage or blockage.
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Maryland College Labor Sector 
and Wage Explorer:  Educator 
Preparation Programs 
(TCLaWE)
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Maryland College Labor Sector and Wage 
Explorer:  Educator Preparation Programs

32 Preliminary data.  Do not cite.

https://app.powerbigov.us/view?r=eyJrIjoiMjYxYWVjYTQtOGQwNy00N2I1LWExNGMtN2Y1OGM5MDA0NTY0IiwidCI6IjYwYWZlOWUyLTQ5Y2QtNDliMS04ODUxLTY0ZGYwMjc2YTJlOCJ9
https://app.powerbigov.us/view?r=eyJrIjoiMjYxYWVjYTQtOGQwNy00N2I1LWExNGMtN2Y1OGM5MDA0NTY0IiwidCI6IjYwYWZlOWUyLTQ5Y2QtNDliMS04ODUxLTY0ZGYwMjc2YTJlOCJ9


Maryland College Labor Sector and Wage 
Explorer:  Educator Preparation Programs

33 Preliminary data.  Do not cite.

https://app.powerbigov.us/view?r=eyJrIjoiMjYxYWVjYTQtOGQwNy00N2I1LWExNGMtN2Y1OGM5MDA0NTY0IiwidCI6IjYwYWZlOWUyLTQ5Y2QtNDliMS04ODUxLTY0ZGYwMjc2YTJlOCJ9
https://app.powerbigov.us/view?r=eyJrIjoiMjYxYWVjYTQtOGQwNy00N2I1LWExNGMtN2Y1OGM5MDA0NTY0IiwidCI6IjYwYWZlOWUyLTQ5Y2QtNDliMS04ODUxLTY0ZGYwMjc2YTJlOCJ9


Maryland College Labor Sector and Wage 
Explorer:  Educator Preparation Programs

34 Preliminary data.  Do not cite.

https://app.powerbigov.us/view?r=eyJrIjoiMjYxYWVjYTQtOGQwNy00N2I1LWExNGMtN2Y1OGM5MDA0NTY0IiwidCI6IjYwYWZlOWUyLTQ5Y2QtNDliMS04ODUxLTY0ZGYwMjc2YTJlOCJ9
https://app.powerbigov.us/view?r=eyJrIjoiMjYxYWVjYTQtOGQwNy00N2I1LWExNGMtN2Y1OGM5MDA0NTY0IiwidCI6IjYwYWZlOWUyLTQ5Y2QtNDliMS04ODUxLTY0ZGYwMjc2YTJlOCJ9


Questions?
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More information

Ross Goldstein

Executive Director

ross.goldstein@maryland.gov

Molly B. Abend

Data Management Coordinator; 
MSDE Liaison

mollyb.abend@maryland.gov
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Ann T. Kellogg, Ph.D. 

Director of Reporting Services; MHEC 
Liaison

ann.kellogg@maryland.gov

Angela K. Henneberger, Ph.D.

Research Director;

Associate Research Professor, UMB

angela.henneberger@maryland.gov

mailto:ross.goldstein@maryland.gov
mailto:mollyb.abend@maryland.gov
https://mldscenter.maryland.gov/
mailto:ann.kellogg@maryland.gov
mailto:angela.henneberger@maryland.gov
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